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A Increased demand due to burden of managing chronic involved more than one substance. Source: CDC WONDER.
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Job Ads (#)
SOC Occupation Title 2019 Last 12 months
EX p e Cte d 21-1093.00 | social and human service assistants * 19,130 17,669
31-1131.00 | nursing assistant (employed as psychiatric technician/assistants) ' 11,614 8,399
VVO r kfo rC e 21-1014.00 | mental health counselor * 4,232 5,222
21-1094.00 | community health workers “? 4,027 5,170
21-1023.00 | mental health and substance abuse social worker * 2,763 3,281
S u ‘ 21-1021.00 | child, family, and school social workers ! 2,128 1,939
p p y 29-2053.00 | psychiatric technician/specialist ! 1,316 1,878
19-3032.00| school psychologist 1,312 1,620
S h O rtfa ‘ ‘ S 29.1233.00 | psychiatrist 1,205 802
19-3033.00 | clinical and counseling psychologist 497 700
21-1022.00 | healthcare social worker * 736 638
21-1011.00 | substance abuse and behavioral disorder counselor 337 320
B h " | H |-th 21-1015.00 | rehabilitation counselor * 122 178
e aV|Ora ea 29-1141.02 | advanced practice psychiatric nurse ! 134 139
OCC u a-tl O n S 19-3039.00 | psychologist, all other 44 61
p 21-1013.00 | marriage and family therapist * 39 58
31-1133.00 | psychiatric assistant/aide ! 1 14
Total[ 49,637 48,088

' Projected to grow faster than the average growth rate for all
occupations (4%) between 2019-2029

2 The count of community health worker job ads for 2019 and 2020
found by search of SOC 21-1094 and key words. See notes.



http://www.chmuraecon.com/jobseq
http://www.chmuraecon.com/jobseq

Employer
Demand

A mix of federal, state, and
private employers

A distribution of ads for Counselors, Social Workers,
and Other Community and Social Service Specialists.

Employer Name

Dept of Social Services - Local

Intercept

BetterHelp

Mount Rogers Community Services

Fairfax County

Department of the Navy

Hampton-Newport News Community Services Board
Fairfax County Government

Rappahannock Area Community Services Board

Family Preservation Services, LLC. of Virginia

Total
Ads

696
617
616
383
338
276
272
271
266
249
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Top Certification Gaps

Counselors, Social Workers, and Other Community and Social Service Specialists

Name Candidates Openings Gap
Licensed Professional Counselor (LPC) 379 570 -192
Board Certified Behavior Analyst (BCBA) 88 124 -37
Licensed Master Social Worker (LMSW) 16 49 -33
Registered Behavior Technician (RBT) 19 43 -24
:3::;; A(f)erﬂﬁed Assistant Behavior Analyst 55 48 27
Certified Case Manager (CCM) 7 27 -20
Basic Life Support (BLS) 97 112 -15
ffc\/fsr;ced Cardiac Life Support Certification 8 19 11
:_Ii;eBrE;ng for Applied Behavior Analysts 0 10 10
Accredited Case Manager (ACM) 9 19 -10

Source: JobseEQ®, http://www.chmuraecon.com/jobseq
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Multiple Initiatives & State Agencies
Addressing Virginia’s Health Workforce

QO Multiple state and private initiatives

> G3 \) ) FastForward
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CREDENTIALS FOR A CAREER THAT MATTERS
o FastForward 2

o Claude Moore Scholars 3

Q Multiple state-level agencies/departments Claiide Moo

- VDH, DBHDS SCHOLARS

> \VVDoE, SCHEV, VCCS
o DOLI, VEDP A HEALTHCARE EDUCATION PROGRAM

O A long-term strategy and leadership needed for sustained progress




Enrollment in Career & Technical
Education programs in health
sciences lags employment

Only 3% of high school students enrolled in health
sciences " while 11.35% of employment is in
healthcare and social assistance occupations 2

®m Health Sciences ®m Other CTE

Source: Virginia Longitudinal Data System and Virginia Department of Health




Health Sciences Highway to Support Local
Economic Development and Develop e
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A HEALTHCARE EDUCATION PROGRAM
Middle School
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—ducation & Training
Building the workforce from entry level to advanced education

Community and Social Service Occupations

. Short-term OJT, no exp, no award (15.1%) Long-term training, no exp, no award (0.0%) . 2-year degree or certificate (0.0%)
Moderate-term OJT, no exp, no award (0.0%) Previous work experience, no award (0.0%) Bachelor's degree (58.3%)
. Postgraduate degree (26.6%)

Counselors, Social Workers, and Other Community and Social Services Specialists

. Short-term OJT, no exp, no award (19.0%) '7 } Long-term training, no exp, no award (0.0%) . 2-year degree or certificate (0.0%)
Moderate-term OJT, no exp, no award (0.0%) Previous work experience, no award (0.0%) Bachelor's degree (47.6%)
. Postgraduate degree (33.5%)
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Questions




Health workforce analyses included in this presentation was developed by
George Mason University

Dr. P.J. Maddox, Principal Investigator

Professor and Chair, Department of Health Administration
George Mason University

pmaddox@gmu.edu
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Tammie M. Jones, PhD (c), Research Manager
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